
Town of Weldon 

Employment Opportunities and Vacant Position Posting 

Posting Date:  August 6, 2019 

Removal Date:  When positions are filled 

 

POLICE OFFICER 

The officer performs a full range of general law enforcement duties in the patrol division.  Work 

includes patrolling the Town during a shift in a police car, on foot, by bicycle, or other 

appropriate means; preventing, detecting and investigating disturbances and crime; investigating 

traffic accidents, helping victims, and performing traffic control work; apprehending suspects; 

testifying in court; and executing related assignments.  Work involves frequent public contact 

which requires tact, firmness, and decisiveness.  Work is performed in accordance with 

departmental policy and state and federal law, supplemented with specific directions from 

superior officers.  Employees are subject to the usual hazards of law enforcement work. 

 

Before assignment to sworn duties, employees must possess a valid North Carolina Driver’s 

license and have completed at least the minimum requirement established by the North Carolina 

Criminal Justice Training and Standards Council for certified law enforcement officers, with 

possession of a Basic Law Enforcement Certificate.  Salary Grade 12. 

 

 

Prospective applicants may secure, complete, and submit an application at the Weldon Town 

Hall, located at 109 Washington Avenue, P. O. Box 551, Weldon, NC 27890.  Positions will 

remain open until filled.  Salaries are determined within salary grades based upon the applicant’s 

qualifications and experience. 

 

It is the policy of the Town of Weldon to foster, maintain and promote equal employment 

opportunity.  The Town shall select employees on the basis of the applicant’s qualifications for 

the job and award them with respect to compensation and opportunity for training and 

advancement, including upgrading and promotion, without regard to age, sex, race, color, 

religion, national origin, disability, political affiliation, marital status, veteran status, or 

genetic information.  Applicants with physical disabilities shall be given equal consideration 

with other applicants for positions in which their disabilities do not represent an unreasonable 

barrier to satisfactory performance of essential duties with or without reasonable 

accommodation.   


